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Inclusivity Self-Review Tools Guidelines

Introduction

The Aimhigher London Region wants to ensure that everything possible is done to facilitate access for disabled learners. Collectively, we believe that every young person with the ability to benefit from any HE course should be given the opportunity to do so, with the major implication that our programmes provide a truly inclusive environment for all learners. The self evaluation tools set out in this document have been developed as one aspect of the London strategy to ensure that no disabled learner who meets the Aimhigher criteria is excluded from any of its activities.

Where provision for disabled students has at times been seen as an ‘added extra’ it is now a requirement that such provision is considered strategically at all levels. The legislation also places an anticipatory duty on education providers. It is therefore important to plan ahead to meet potential student needs rather than waiting to make specific arrangements for each individual once they have enrolled on a programme of study. This is also more cost effective in terms of time and resources.

It is expected that over the coming months all Aimhigher Summer School staff in the region will complete this tool as part of their professional development. It is our belief that this will make a significant contribution to the region’s determination to improve the quality of provision for all learners.
What do we mean by disability?

The Special Educational Needs and Disability Act 2001 (SENDA) and the Disability Discrimination Act 95 (DDA) describe a disabled person as ‘having a physical or mental impairment which has a substantial and long term adverse effect on their ability to carry out normal day to day activities’. This can include a range of visible as well as hidden impairments and illnesses. The British Council of Disabled People uses the following definition: ‘Loss or limitation of opportunity to take part in the life of the mainstream community on an equal level with others, due to physical or social barriers.’ (For further information on the Legislation please see Annex)

What do we mean by inclusion?

The definition of inclusion’ used by the Centre for Studies on Inclusive Education (based at the University of West of England) encompasses the following:

· Valuing all students equally

· Increasing participation in, and reducing exclusion from, educational cultures, curricula and communities

· Reducing barriers to learning and participation for all

Purpose of self-review tools

The self-review tools should be completed in your capacity as a member of Aimhigher staff (not any other roles that you may hold). The purpose of the tools is set out below:

· Stimulate awareness of the issues relevant to disabled learners

· Contribute towards equitable and inclusive access to all disabled learners

· Provide the opportunity for planners and practitioners to pro-actively anticipate the needs of disabled learners in their programmes

· Facilitate change in practice where gaps in provision for disabled learners have been identified

· Provide a mechanism to raise issues of concern highlighted as a result of completing the self evaluation tools to the East Midlands Aimhigher Regional Forum

· Process does not assess or grade individuals on their responses

Methodology

It is important that all questions are answered in an honest and frank manner in order to gain a picture of where your provision currently stands and thus highlight where progress is required.

A ‘don’t know’ response has purposely not been provided in order to encourage greater consideration of the issues. However if you find it impossible to answer ‘yes’ or ‘no’ please offer a comment instead.

What next?

Once the tool has been completed, the results will be collated and main points arising from the self-review will be circulated.  A meeting will then be held to discuss follow-up action that is required e.g. staff development sessions required and decisions on how identified barriers should be tackled.

In addition, collective responses will be sent to the London Regional Forum for their consideration. The information collected will be treated in confidence and individual responses will not be identified. 

Carol Wilson

August 2006

Annex

Legislation

DDA (1995) & SENDA (2001)

The legislation has introduced definitions of discrimination that place a great deal more responsibility on all FE colleges and HE institutions. The impact on educational provision is far reaching. 

The definitions of discrimination under the post-16 aspect of SENDA are:

a) “Failing to make a reasonable adjustment, where any arrangements, including physical features of premises, place a disabled person at a substantial disadvantage in comparison to persons who are not disabled

b) Unjustifiably treating disabled people less favourably, for a reason that relates to their disability, than the provider treats others to whom that reason does not apply.”
Examples of provision to which the duties under SENDA apply:

· Teaching, learning and research provision and facilities

· Learning resources including libraries and computing facilities

· Student letting and accommodation services

· Sports, careers, counselling, health, welfare and faith services

· Car parking facilities 

· Leisure and social facilities primarily for students: bars, student restaurants, common rooms, clubs and associations, sports facilities, arts centres

· Admission procedures and arrangements

· Examination and assessment arrangements

· Open days and induction events

· References for students

· Complaints and appeals procedures

· Extra-curricular courses for students

· Employment agency services
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